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The First and Original Web Based AAP Solution

SpeedEEO was the first Web based OFCCP compliant Affirmative Action Planning (AAP) solution released for
generating and maintaining AAP reports. Since its release in 2004, SpeedEEO has proven to be a ground breaking
and innovative solution for companies of all sizes with its ease-of-use and affordable pricing.

SpeedEEO lives up to its name by offering companies a fast, easy-to-use, solution guiding them through the
process of building a 100% technically compliant AAP with no need for specialized training or prior knowledge of
how to create Affirmative Action Plans (AAP).

ACCESS FROM ANY LOCATION

SpeedEEOQ is a web-based software solution that you can access from any
computer using a Web Browser with Internet access. There is no additional
software that you need to install or setup.

WELCOME TO SPEEDEEO - YOUR AFFIRMATIVE ACTION PLANNING RESOURCE

Are you a new SpeedEEO customer? Sign up online today at the

Register for a new SpeedZEO Account.

HMake SpeedEEO part of your Affirmative Action
‘Planning Process and focus on growing your
business not your overhead.
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SpeedEEO is a mature product on it's third major revision since release in 2004,

offering users new and exciting new features and enhancements.

UNLIMITED USERS ACCOUNTS WITH CUSTOM ACCESS

SpeedEEO allows you to create unlimited user accounts with custom access-levels for each individual. You control all user account
creation and access, so only those individuals you designate have access to the plan data.

AAP DATA SECURITY

SpeedEEO offers you the confidence of knowing that your AAP data is always safe and secure.
SpeedEEO uses 128-bit Secured Socket Level (SSL) encryption, an industry-standard used by credit
card companies, to secure all customer access.

All customer AAP data is secured on Speediware Corporation servers which are housed in a secured
facility under 24-hour manned surveillance. Daily data backups are sent to a secure remote redundant

location to ensure there is never any data loss.

UNLIMITED ACCESS TO THE ENTIRE CENSUS DATABASE

With SpeedEEO you have access to the complete census database for all locations within the United States. Simply select the recruiting
areas for each location and SpeedEEO automatically determines the corresponding demographic data for each census area selected.

DATA ERROR CHECKING

As you build your AAP, SpeedEEO constantly checks to ensure that all of the required AAP data is specified. If data is missing,
SpeedEEO prompts you to correct the missing or incorrect data before continuing. A final data check is performed before any reports are
generated.

STEP-BY-STEP GUIDANCE TO A 100% COMPLIANT AFFIRMATIVE ACTION PLAN

SpeedEEO is designed to ensure that your AAP creation process is simple and speedy. To ensure this occurs, SpeedEEO provides step-
by-step guidance to lead you through the entire process. Each page provides clear instructions on the actions to perform before moving
on to the next phase. If data is missing or incorrect, SpeedEEQ provides additional guidance to ensure that everything is correct before
moving to the next step.

By offering this level of guidance, SpeedEEO customers are able to complete a technically compliant AAP online easily without any
previous AAP experience.



Plan Sets—One Data Import—All Plans at Once

Simplify your AAP creation process by importing all employee data for your entire company into one Plan Set for the plan year. All plans are
automatically created within the Plan Set in a single step instead of creating each plan separately. Easily create an unlimited number of plans
simultaneously from a single Plan Set in the same amount of time as it takes to create a single plan. Best of all, you can carry over Plan Sets into

subsequent plan years for automatic plan updates each year.

EASY DATA IMPORT

Easily import your employee data into a Plan Set from either an Excel®
spreadsheet or CSV (comma separated values) file. After the data file is
selected and uploaded, SpeedEEO provides a preview of the data file to allow
you to verify that the correct data file has been uploaded and read correctly

COLUMN MAPPING

Quickly identify the columns in your uploaded file that contain the specific values
needed to create your AAPs. When you map the uploaded columns, the
required fields are shown in bold to minimize confusion as to the minimum data
required. If available, you can import the additional data listed to reduce the

before continuing.

Start Finish

Home Import Organization People Recruiting Maintain Plan

Upload File MReviews Map Columns Map Data  Edit Data

| Review (Speediware Corporation)

and the columns have all been read appropriately before continuing.

Account

sales@speedivare.com

Your data file has been read and the following table shows the first 50 rows of data from your file. Please check to be sure that the data looks correct

If there is a problem, please use the Back button and upload a corrected file. Please contact us for assistance if you continue to have problems.

Organization ~ People  Recruitng  Finish  Maintain Plan  Account

EmpID EmpName Job Title EEO1 Job Group SOCCode _Department _Location
603153 HERRICKSON, SAMUEL  Business Development Director 1.2 First/Mid Level Officials & ... 11-2020 Business Devel... Atianta ~
887083 BALDWIN, ALEC Chief Executive Officer (CEO) 1.1 Executive/Senior Level O... 11-1011 Executive Man... Dallas, r
887116 BENSON, WILLIAM Chief Finandial Officer (CFO) 1.1 Executive/Senior Level O... 11-1011 Accounting Dallas, |
887209 HIGGINS, LARRY Chief Operations Officer (C... 1.1 Exeautive/Senior Level O... 11-1011 Executive Man... Dalas, |
887129 LEE, HEATHER Controller 11 Executive/Senior Level O... 11-1021 Accounting Dallas, |

fan..

pources Dallas, |

Dalles, |

bploadifile® Review  Map Columns  Map Data  Edit Data Man... Dallas, |
Upload File (Speediware Corporation) P N L an. .. Dallas, }
Man... Dallas, ‘
SpeedEEO allows you to import your employees into your plan from either an Excel file or a CSV file format. The Man... Dallas,
employee information required to complete the import is minimal. However, providing additional optional Dibes
employee i ion allows SpeedEEQ ically do more of the work and provide additional reports. e
allas,
If you have already imported data into this Plan Set, importing a new file will overwrite the existing data. This g, o
feature allows you to correct a bad data file import, however, make sure the data currently imported is okay to evel... Dallas,
remove. jevel... Dallas,”
gles  Dallas,
The following links wil provide you sample fies and a document describing the columns of data you will need. Dallas,
Most companies are able to export the data from their HRMS system. Make sure the data is current as of the plan lvelo... Dallas,”
effective date which may not be the current date. \velo... Dallas,
Import Column Descripti ostes;
mport Column Descriptions L d
Sample Excoel Import File fources Dallas,
Sample CSV Import File jra... Dalas,” +
’
C:\fakepath\Employee Data File.xis Contioue.
C

DATA VALUE MAPPING

SpeedEEO automatically maps the data in your uploaded data to the expected

data values for Gender, Ethnicity, and EEO-1 Category. SpeedEEOQ gives the

you full control over the automatic mapping by allowing changes on the fly on

how data is mapped during the import process to ensure that the data import is

accurate.

Home Start Import Organization People Recruiting Finish Maintain Plan Account

Upload File  Review  Map Columns | MapData  Edit Data

Map Data (Speediware Corporation) sales@speediware.com

represents the value in your data file.

Imported EEO-1 Value SpeedEEO EEO-1 Value
11 1.1-Executive/Senior Level Officials and M
12 1.2-First/Mid Level Officials & Managers
2 2-Professionals
3 Technicians
4Sales Workers
5-Admin. Support Workers
6Craft Workers
2-Laborers and Helpers
9-Service Workers

oo olsw

SpeedEEO attempts to map your data into values that it recognizes. The following is the result of this mapping, however, there
may have been some values that could not be mapped automatically in which case, you can select the SpeedEEO value that

Please verify the following values have been mapped correctly to SpeedEEO equivelent values and press Continue to proceed.

amount of manual coding needed to set up the AAP information.

Home  Start [BUIGdl Oroanization  People  Recruiting  Finish  Maintain Plan  Account

Upload File  Review ' Map Columns  Mzp Data  Edit Data

Map Columns (Speediware Corporation) sales@speediware.com

In order to import your data accurately, SpeedEEQ needs to know what columns in your data are meant for each of SpeedEEO's known columns.

The following is a list of known SpeedEEO columns with the columns of your import data file listed in the drop lists. Select the appropriate column
from your import file to map to each of SpeedEEQ's columns. If a column is not provided in your import file, leave the mapping set to (no
mapping).

All of the columns shown in Bold are required at a minimum for SpeedEEO to continue. The additional columns wil allow SpeedEEO to
automatically set up your Plan with litle editing required.

Compensation data s required in order to generate the compensation reports.

Unique Employee ID EmpID -
Employee Name EmpName -
Job Title Job Title v
Job Title SOC Code SOC Code v
Job Title Census 2000 Code (no mapping)

EEO-1Code EEO1 .
Job Group Job Group -
Location Location -
Department Department -
Gender Gender v
Ethnicity Race -
Salary Grade Salary Grade -
Compensation Compensation v
Hourly / Salary Comp Type PayType -
Reports to Employee ID Reports To ID -
Secondary Plan Unit (no mapping) =

EDIT EMPLOYEE DATA

SpeedEEO provides full data editing capabilities for imported data allowing you
to modify data for a single record or multiple records with a single update. This
allows you to easily correct any data errors on the fly without the need to re-

import the employee data.

Organization Finish Maintain Plan Account

People Recruiting

Upload File  Review Map Data - Edit Data

Edit Data (Speediware Corporation)

Map Columns
sales@speediware.com

Use the following table to make adjustments to your imported data before it is committed to your plan. If any errors are displayed in Red you must fix
those before you willbe allowed to proceed to the next step.

Select the row or cell you would like to edit and press the Edit button to make your changes.

Update Selected Column Values

Employee ID # Name # Job Title
Enter the values for each column that you want to change and then press
1 i
2 887083 BALDWIN, ALEC Chief Executive Officer (CEO) 1f you do notwant to change the value of 2 column, leave it blank or cancel the
3 887116 BENSON, WILLIAM Chief Financial Officer (CFO) el
4 887209 HIGGINS, LARRY Crief Operatons Offcer (C00) | | ¢ 1yee 10 403153
5 887129 LEE, HEATHER Controller
6 | 886652 DAUT, ROBERT Executive VP & General Man... | 1 "*™* [ERRICKSON, SAMEL
7 887131 ROSOLIO, JACOB Executive VP of Administration | | J9b Title  Business Development Director
8 886611 SCWARTZ. GREG Executive VP of Govemment ... | soc code 112020
9 102965 GALE, PETER Executive VP of New Busines...| | ggo.1 T
10 111617 BROWN, ELLEN Executive VP of Operations s AT S AR
11 886712 KRAMER, DAVID Senior Vice President
12 | 111667 FLATER, FRED Accounting Manager Location  Atianta, GA
13 | 887207 COUGHLIN, WILSON Assistant Director of Accounti... | Department ~ Business Development
14 886648 GRASS. ANDY Assistart Engineering Manager | | Gender  Male .
15 109179 BEAN, DANNY Business Development Director| | cupniciey  white =
16 887227 HALLER, EDWIN Business Development Mana...[ | _ .
17 | 886687 ANDERSON. JOHN Commerical Program Director
18 | 887247 REEVES, AMANDA Contracts Manager Cama'$, 103577.65
19 104403 REESE, NELSON Custom Product Manager Type Salary -
20 | 108335 BATCH, LANA Custom Product Manager Reports To 109179
« i ]
Edit Delete © Update the selected rows and columns only.
© Update selected columns for all records for the current filter,




Quickly Define your Company Structure

When you upload your employee data into a plan set, SpeedEEO uses that imported data to build your company structure, reducing the
amount of manual data entry required to create your plans. Even after the employee data has been imported, you have the ability customize
the company information. Any information that was not imported with the employee data can be added during this process.

IDENTIFY LOCATIONS

You need to identify each physical location in your company when building an
AAP. SpeedEEO pulls the location names from the data you import for your
employees. You can customize how the location names will display on the AAP
reports. If a location is missing, simply type the location name and it will be
added to your plan set.

Home Start Import Organization People Recruiting Finish Maintain Plan Account

Salary Grades Job Groups Job Titles Departments Plans

CREATE CUSTOM EEO-1 JOB GROUPS

You need to identify each job group used to classify job titles in your company.
Job groups are based on the EEO-1 job categories. SpeedEEO allows you to
create custom job groups for similar jobs that share the same EEO-1

Home Start Import Organization People Recruiting Finish Maintain Plan Account

Locations ~ Salary Grades JobGroups Job Titles  Departments  Flans

Locations (Speediware Corporation) sales@speediware.com
Affirmative Action Plans can have one or more locations that represent sites or fadiities. In an OFCCP compliant plan, only one physical location can
have more than 50 employees and all other locations must be less than 50 employees. If your company has more locations with 50 or more

locations, you should create a separate plan for those locations according to OFCCP regulations.

Create a location for each of your sites or fadilties that will be included in this plan. The zip code is used to help suggest recruiting areas later on in
SpeedEEQ and is not required. If your locations are within 50 miles of each other or within the same county, you can use one location to represent
those locations for simplicity.

Enter the name of the location for your plan. Zip Code (5-digit)

Plan Locations Zip Code

Atlanta, GA Edit
Dallas, TX

Fort Worth, TX
Miami, FL

Orlando, FL

Total Number of Locations: 5

Job Groups (Speediware Corporation) sales@speediware.com

Identify each of the Job Groups within your plan. Remember a job group should combine job titles with similar wage rates, content, opportunities, and
share the same EEO-1 category. For each job group, select the EEO-1 category that best identifies the job titles in the group.

Job group name
EEO-1 category 1.1 - Executive/Senior Level Officals and Managers v

Job Group EEO-1

Admin. Support Workers 5 - Administrative Support Workers Edit
Craft Workers 6 - Craft Workers

Executive/Senior Level Offidials and Managers 1.1 - Executive/Senior Level Officials and Managers

First/Mid Level Officials & Managers 1.2 - First/Mid Level Officials & Managers

Laborers and Helpers 8 - Laborers and Helpers
Professionals 2 -Professionals

Sales Workers 4 - Sales Workers
Service Workers 9 - Service Workers
Technicians 3 - Technidans

Number of Job Groups: 9

RANK YOUR SALARY GRADES

Salary Grades are used on AAP reports to represent the salary banding within a
company. You should sort salary grades from lowest to highest when building
your AAP.

When you import your employee data, SpeedEEO automatically ranks the salary
grades based upon the compensation data for the employees.

If your company does not have a salary grade structure, SpeedEEO offers a
default salary grade system that you can use to assign to your job titles.

Home  Start  Import [RORENECGuM People  Recruitng  Finish  Maintain Plan  Account

Locations (WSalary'Gradesd Job Groups Job Titles  Departments  Plans

Salary Grades (Speediware Corporation)

sales@speediware.com

Specify the salary grades used for all job titles within this plan. You should rank the salary grades in order from lowest to highest by moving them up
and down in the list. This is the order they will appear on the reports.
Information on default salary grades.
Salary Grade |
i -
Salary Grade Description
HO1 Hourly Min: 10.00 Max: 10.00 Avg: 10.00
HO2 Hourly Min: 11.00 Max: 13.00 Avg: 12.13
HO3 Hourly Min: 14.91 Max: 19.24 Avg: 16.84 _
Move Uy
HO4 Hourly Min: 20.48 Max: 27.44 Avg: 23.68
HOS Hourly Min: 33.00 Max: 39.00 Avg: 36.00 m
Ho6 Hourly Min: 47.74 Max: 48.61 Avg: 48.18 _
HO7 Hourly Min: 68.44 Max: 78.55 Avg: 74.79
S04 Salary Min: 38001.60 Max: 40019.20 Avg: 39340.34
S05 Salary Min: 44012.80 Max: 57649.28 Avg: 51842.64
506 Salary Min: 58260.80 Max: 81031.86 Avg: 69230.04
S07 Salary Min: 81377.92 Max: 112636. 16 Avg: 97059.45
508 Salary Min: 114070.58 Max: 157859.52 Avg: 131024.16
509 Salary Min: 62504.00 Max: 217859.20 Avg: 153118.93
S10 Salary Min: 225000.00 Max: 390000.00 Avg: 276621.73
Number of Salary Grades: 14

DEFINE DEPARTMENTAL STRUCTURE

The OFCCP requires you to identify the individual departments within your entire
company in order to produce the Work Force Analysis report.

If your company does not have departments, you need to identify the smallest
organizational units that include a manager.

When your employee data is imported, SpeedEEO captures the department
names from the employee data. You can use the Department Editor to
customize the department names that will display on the reports.

Home Start Import Organization People Recruiting Finish Maintain Plan Account

Locations  Salary Grades Job Groups Job Titles ' Departments  Flans

Departments (Speediware Corporation) T ——

The Workforce Analysis Report is one of the few reports in your Affirmative Action Plan that is not organized by Job Group; rather, it is organized by an
“organizational unit” within your company.

The appropriate organizational unit should be the smallest level in your organization which is consistently identifiable and indudes a manager, "head", or
some type of supervisor who is responsible for that business unit. For this reason, many organizations use department.

The Workforce Analysis Report must list every job in your company. Therefore, you must use the smallest organizational unit that is identifiable
throughout your company so that all job tities can be categorized in to one of the organizational units.

For consistency purposes, SpeedEEO uses Department” to refer to the smallest organizational unit for jobs within a company that contain a manager.
Click here to see what the OFCCP Guidelines say.

Click here to see what the Federal Regulations say.

Enter the Department name.

| Add

Departments .
Accounting A

Administration |

Building Maintenance
Business Development
Corporate IT

Domestic Sales
Engineering

Executive Management
Facilities

Human Resources
International Sales
Product Development
Quality Assurance -
Number of Departments: 15

m




Easy Coding of all Job Titles

Coding of job titles is a simple process with the Job Title Editor. Individually code each job title in each location or use the Auto-Coding
option to quickly assign the corresponding Standard Occupational Category (SOC) code to each job title. Each job title in your company

must be coded with the following:

v EEO-1 Job Group
v Salary Grade
v SOC Code

MAINTAINING JOB TITLES

The Job Title Editor allows you to maintain the coding of job titles for all locations
within your company.

When you import your employee data, all job titles are captured and are listed in
the appropriate locations. You can use the edit features available to assign any
missing information to each job title.

You can quickly add a new job title for a location and assign the appropriate job
group, salary grade, and SOC Code.

AUTOMATIC CODING OF SOC CODES

Home  Start  Import [ROPTUCCOUM Feople  Recruiting  Finish  Maintain Plan  Account

Locations ~ Salary Grades  Job Groups | JobTitles  Departments  Plans

Job Titles (Speediware Corporation) sales@speediware.com

Job Title Salary Grade v
Job Group |Admin. Support Workers ~ | EEO-1 Category 5 - Administrative Support Workers
SOC Code v Location Dallas, TX v

CurrentPage 1 v of 4

Job Title Salary Grade 7 SOC Code W Location Job Group 7

Accountant 507 13-2011 Dallas, TX 2 - Professionals -
Accounting Assistant HO3 43-3031 Dallas, TX 5 - Admin. Support Workers B

Accounting Manager 508 11-3031 Dallas, X 1.2 -First/Mid Level Official...

Accounts Payable Spedialist HO4 43-3031 Dallas, TX 5 - Admin. Support Workers L
Administrative Analyst 506 13-1111 Dallas, X 2 - Professionals 3

Administrative Assistant HO3 43-6010 Dallas, TX 5 - Admin. Support Workers
Assistant Director of Accounting 508 11-1011 Dallas, X 1.2 -First/Mid Level Official...

Assistant Engineering Manager Ho7 11-9041 Dallas, TX 1.2 - First/Mid Level Official...

Business Development Director 509 11-1021 Dallas, TX 1.2 -First/Mid Level Official...

Business Development Manager 509 11-1021 Dallas, TX 1.2 - First/Mid Level Official...

Buyer 506 13-1022 Dallas, TX 2 - Professionals

Buyer /Procurement Spedialist Ho4 13-1022 Dallas, TX 2 - Professionals

Central Region Sales Representative |S06 41-4010 Dallas, TX 4 - Sales Workers

Chief Executive Officer (CEQ) 510 11-1011 Dallas, TX 1.1 - Executive/Senior Leve...

Chief Financial Officer (CFO) 510 11-1011 Dallas, TX 1.1 - Executive/Senior Leve...

Chief Operations Officer (COO) 510 11-1011 Dallas, TX 1.1-Executive/Senior Leve...

Frmmarirsl Dranram Nirartar ana 110020 Aallae TV 19 - Firct Mid | aval NFArial

Number of Job Titles: 40

Click here, /f you have other locations with the same job titles in them and wish to copy these job titles to those other locations.

Not sure which SOC Codes to assign to the job titles you imported? Let SpeedEEO do the coding for you by using the Auto-Coding option.

When you select the Automatically Code SOC Codes button on the Job Titles page, SpeedEEO compares each job title to the Census database and tries to find the
best SOC Code match. The results are color-coded to show you the reliability of the coding.

v GREEN - A good match of both the job title and EEO-1 category
v - Match found but should be verified.
v RED - Unable to find a good match

For each job title, SpeedEEO returns the top SOC Code matches. If you don't like the match found for a job title, you can select from a list of other possible matches. If
none of the SOC Code matches listed are acceptable, select No Match and you can manually code that job title in the Job Title Editor.

Home  Start  Import [RORE Ul FPeople  Recruiting  Finish  Maintain Plan  Account

Locations  Salary Grades  Job Groups ' JobTitles: Departments  Plans

Job Titles (Speediware Corporation)

sales@speediware.com

The following is a list of Job Titles in each location that do not have an SOC Code assigned. Pressing the Start button will attempt to

automatically assign appropriate SOC Codes for each Job Titke. Start

Job Title 7 Job Group 7 Location Auto Code v Category
Accountant 2 - Professionals Dallas, TX -
Accounting Assistant 5 - Admin. Support Workers Dallas, TX

[

Accounting Manager 1.2 - First/Mid Level Official Dallas, TX

Accounts Payable Specialist 5 - Admin. Support Workers Dallas, TX

Administrative Analyst 2 - Professionals Dallas, TX

Administrative Assistant 5 - Admin. Support Workers Dallas, TX

Administrative Assistant 5 - Admin. Support Workers Miami, FL

Administrative Specialist 5 - Admin. Support Workers Orfando, FL

Administrative Support 5 - Admin. Support Workers Miami, FL

Asian Sales Representative 4 - Sales Workers Miami, FL

Assistant Director of Accounting 1.2 - First/Mid Level Officials Dallas, TX

Assistant Engineering Manager 1.2 - First/Mid Level Official: Dallas, TX

Business Development Director 1.2 - First/Mid Level Official: Dallas, TX

Business Development Director 1.2 - First/Mid)

fhsseas Development Managed PRy Automatically Coding Job Titles

Business Development Manager 1.2 - First/Mid) p

Buyer 2 - Profession) | 37%
e Specialist e |

<[ it Finished with: Facilities Technician

[ cancel and Discard | [ Save Code Changes |

Home Stat Import MOEESOUM People  Recruiting  Finish  Maintain Plan  Account

Locations  Salary Grades  Job Groups ' JobTitles Oepartments  Plans

Job Titles (Speediware Corporation) sales@speediware.com

The following is a list of Job Titles in each location that do not have an SOC Code assigned. Pressing the Start button will attempt to
automatically assign appropriate SOC Codes for each Job Tit. o

Job Title Job Group 7 Location Auto Code ¥ Category
Buyer 2 - Professionals Dallas, TX 131022 -
Buyer/Procurement Specialist 2 - Professionals Dallas, TX 131022 Wholesale and Retail Buyers,
Central Region Sales Representative 4 - Sales Workers Dallas, TX 414010 Sales Representatives, Whole‘;‘
Chief Executive Officer (CEO) 1.1 - Executive/Senior Leve Dallas, TX 111011 Chief Executives =
Chief Financial Officer (CFO) 1.1 - Executive/Senior Leve Dallas, TX 111011 Chief Executives
Chief Operations Officer {COO) 1.1 - Executive/Senior Leve Dallas, TX 1-101 Chief Executives
Client Configuration Manager 2 - Professionals Miami, FL 151030 Computer Software Engineers
Commerical Program Director 1.2 - First/Mid Level Officials Dallas, TX 11-9030 Education Administrators, Pres
Computer Analyst 2 - Professionals Dallas, TX 15-10XX Computer Systems Analysts
Computer Hardware Engineer 2 - Professionals Dallas, TX 172061 Computer Hardware Engineers
Computer Hardware Engineer 2 - Professionals Miami, FL 17-2061 Computer Hardware Engineer:
Computer Hardware Specialist 2 - Professionals Dallas, TX 17-2061 Computer Hardware Engineers
Computer Software Developer 2 - Professionals Dallas, TX 15-1030 Computer Software Engineers
Computer Software Engineer 2- Professionals Dallas, TX 15-1030 Computer Software Engineers
Computer Software Engineer 2 - Professionals Miami, FL 15-1030 Computer Software Engineers
Computer System Administrator 2 - Professionals Miami, FL 151071 Network and Computer Syster
Contracts Manager 1.2 - First/Mid Level Official: Dallas, TX
Cor‘macts Manager 1.2 - First/Mid Level Officialt Miami, FL | >3
< n »
Buyer
(2) 13-1022.00 - Wholesale and Retail Buyers, Except Farm Products P

Buy merchandise or commodities, other than farm products, for resale to consumers at the wholesale or retail level,
induding both durable and nondurable goods. Analyze past buying trends, sales records, price, and quality of
merchandise to determine value and yield. Select, order, and authorize payment for merchandise according to
contractual agreements. May conduct meetings with sales personnel and introduce new products.

[Jupdate All Same Job Titles

[ canceland Discard | [ Save Code Changes |




Drag-and-Drop to Quickly Define Individual Plans

VISUAL PLAN BUILDER

SpeedEEO automatically builds separate plans for all locations within the company with 50 or more employees as specified by the OFCCP criteria. You have the option

of deciding the appropriate plan for each of the smaller locations.

With the Visual Plan Builder, moving locations between plans is easy with the drag-and-drop capability. Simply click on the location name you want to move and drag it
to the plan in which you want to include it. If you change your mind, you can click and drag it into a different plan. As you reorganize plans by moving locations,
SpeedEEO immediately updates plan reports behind the scenes.

Home Start Finish Maintain Plan Account

import ORIl People  Recruiting

Locations  Salary Grades  Job Groups Job Titles  Departments * Plans

Plans (Speediware Corporation) sales@speediware.com
Plan Sets allow you to create multiple plans to cover all your locations with 50 or more employees with a single set of data. SpeedEEO automatically
creates a plan for each location with more than 50 employees and leaves the remaining locations to be manually assigned into a plan.

You can define additional plans, remove plans, and rename plans. Move locations into and out of plans using the buttons provided or by selecting and
using drag and drop operations with the mouse. Make sure and assign all locations into a plan and that each location with more than 50 employees is in
its own plan as the OFCCP requires.

Home Start Import
Atlanta, GA (1)
Fort Worth, TX (5)

Orlando, FL (4)

> Plan for Miami,

Plans (Speediware Corporation)

its own plan as the OFCCP requires.

Atlanta, GA (1)
Fort Worth, TX (5)
5 Remove Oriando, FL (4)

([ enPlen ] [Rel

v DRAG A LOCATION TO ADD IT TO A PLAN
v' EASILY MOVE LOCATIONS BETWEEN PLANS

Organization

> Plan for Dallas, | Locations  Salary Grades  Job Groups

Plan Sets allow you to create multiple plans to cover all your locations with 50 or more employees with a single set of data. SpeedEEO automatically
creates a plan for each location with more than 50 employees and leaves the remaining locations to be manually assigned into a plan.

You can define additional plans, remove plans, and rename plans. Move locations into and out of plans using the buttons provided or by selecting and
using drag and drop operations with the mouse. Make sure and assign all locations into a plan and that each location with more than 50 employees is in

People Recruiting Finish Maintain Plan Account

Job Titles  Departments | Plans

sales@speediware.com

> Plan for Dallas, TX
4 Plan for Miami, FL
Miami, FL (135) |}
Orlando, FL (4)

Home  Start  Import [OHUEEQul People  Recruiting  Finish  Maintain Plan  Account
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Plans (Speediware Corporation) sales@speediware.com

Plan Sets allow you to create multiple plans to cover all your locations with 50 or more employees with a single set of data. SpeedEEO automatically
creates a plan for each location with more than 50 employees and leaves the remaining locations to be manually assigned into a plan.

You can define additional plans, remove plans, and rename plans. Move locations into and out of plans using the buttons provided or by selecting and
using drag and drop operations with the mouse. Make sure and assign all locations into a plan and that each location with more than 50 employees is in
its own plan as the OFCCP requires.

4 EastCoastPlan

v CREATE ADDITIONAL PLANS QUICKLY

v CUSTOMIZE THE PLAN NAMES
v" ALL PLAN CHANGES UPDATE INSTANTLY

Home Start Import Maintain Plan Account

Organization [

Recruiting  Finish

Review Counts (Speediware Corporation - Plan Vear: 2009) sales@speediware.com

Please review the numbers you entered in the reports shown below. This is your opportunity to make sure that the employee counts are correct in each
Department, Location, and Job Group. If you need to adjust your numbers, go back to the previous screens and edit your numbers.

Display Data Grouped By  Department - In the Following Plan  East Coast Plan -

Miami, FL Database Administrator 1 1 0
Miami, FL Database Analyst 5 1 0
Miami, FL IT Manager 1 1 0

Subordinate jobs are in this plan but their manager is outside this plan.

Reports To "VP of IT & Network Security” in Plan *Texas Plan®

i

Miami, FL Network Administrator 1 0 1 =
Miami, FL Zedxj::::;cr“ Ty 2|1 0 1

Miami, FL Network Technican 1 1 0

Miami, FL. Network Test Administrator 2 = 2 0

Miami, FL Sr. Network Technician 1 b 0

Miami, FL Sr. Systems Administrator 4 2 1 0 1

Miami, FL Systems Administrator 5|2 & 0 2

Continue

Atlanta, GA (1)
Miami, FL (135)
Orlando, FL (4)

4 Texas Plan
Dallas, TX (236)
Fort Worth, TX (5)

[ NewPlan | [Rename Plan | [ Delete Plan |

AUTOMATIC GENERATION OF CORP INIT

SpeedEEO automatically codes all of the Corporate Initiative information in your
plans based upon the reporting relationships specified in your employee data. If
the employee and their manager are in two different plan locations, the
appropriate annotations are automatically created for the analytical reports.

If an employee reporting relationship needs to be corrected, simply go to the
Employee editor, edit the employee record, and select the name of their
manager. SpeedEEO does all the rest.



Visualize your Organization

SpeedEEO is the only Affirmative Action Planning solution to provide organizational charting as a fully integrated product delivered over the Web.

SpeedEEO automatically building the organizational chart for your company using the reporting relationships from the employee data in your Affirmative Action Plan.
Using our web based editor, quickly assign employees to report to managers in the organizational chart by moving employees within the organization using the drag-and
-drop. Any organizational changes can be saved which will automatically update your reporting relationships in your plans to represent the organizational chart changes.
When your plans are purchased, the organizational chart can be printed in a multipage chart layout.

People iting Finish Maintain Plan

Employees  Review Counts

Organization Chart (Speediware Corporation - Texas - Plan Year: 2010) salas@spaediware.com

An organization chart visually shows the reporting relationships within your company and can be used to represent your workforce with the OFCCP.
SpeedEEO provides an organization chart for your AAP to allow easy updates to reporting relatinnehine =nd tn vis=lly sme how the arnanization is

structured. Home

Once you have updated your reporting relationships, you can save them o your plan. Additon H SH1o * §| X

once your plan s purchased. save Print | Refresh | Collapse Expand  Remove
Organization OrgChart | Data from OrgChart

Click the image below to launch the organization chart editor for your plan. Organization Layout Employees

Enter name o find Q

4 GALE, PETER

b KOWAR, CRAIG

4 BORNE, JOHN

b FREEMAN, JAMES BoRNE, JorN

b BRAZD, JOSE

= Pragram Givesar (362)

MCMURRY, FRED FREEMAN, JAMES
5o (505
Quatry acsuranca Somears Daveiooman:

- | i
Enter name fiter e - vnze
» Accounting [+ Home
» Administration ﬂ 7 ; - 755:7 x
= | (& -
» Building Maintenance i v
Save Print | Refresh Colapse Expand | Remove
» Business Development Organization GroChart | Data from OrgChart
» Comorate T Organization Layout Employees
» Domestic sales Q
» Engineering 4 (caroipeEny
» Executive Management » KOWAR, CRAIG
b Facilities 4 BORNE, JOHN -
) Human Resources [ 4 FReemAN BEANPANNY | Kowa, craia sone, Jorm
» 3Ense 3 Drop before FREEMAN, JAMES | PO ]
b International Sales e e
» Product Development - » BRAZO, JOSE e - wnme
[ colums roaer | MMURRY, FRED FReEMAN, JAuES srazo.jost |
Less Semuare Erairasr 33 | | 5 Sy rem Gramaar || Compute Samuara aass Fecins Sens e
. oons ot =
v' DRAG & DROP EMPLOYEES TO MANAGERS == = o o

HORRACE, JANE
Fuctites Sazut omcer
zom)

v" VISUALIZE REPORTING RELATIONSHIPS

Secarty

Enter name filter

¥ Accounting =

v SAVE ORGANIZATION UPDATES TO PLAN > samntaen Fg_&J - J

b Building Maintenance vas - e

v PRINT ORGANIZATION DIAGRAMS R

v FAST PERFORMANCE OVER THE WEB WITH SILVERLIGHT e

RIVERS, EDWARD

b Corporate TT -

BALDWIN, ALEC
887083
Chief Executive Officer (CEQ)

Executive Management

ASSIGN YOUR REPORTING RELATIONSHIPS

: : . Graphical representations of your organization and the reporting relationships is

S £ okt A the most intuitive way to assess your organization and make changes.
Executive VP of New Business Executive VP of Operations VP of Marketing (S08)
e e P e Once your have completed your changes, your plans can be updated to reflect

Male - White

Female - White

the new organization changes made within the editor.

r T 1
PHILLIPS, ARNOLD PLANT, FRED DURAN , LARRY
887110 887016 886889
Network Test Administrator Network Technican (HO2) Systems Administrator (506)
(508) Corporate IT Corporate IT
Corporate IT Male - White Male - White
Male - White

MILLER, MARY HAMMOND, PAUL MAYAN, ANTOINETTE PRINT YOUR ORGANIZATIONAL CHART

887234 886616 887021
| Felie b e Organizational charts can be printed and added to your Affirmative Action Plan
Female - Hispanic Corporate IT Corporate IT . . . . .
vl - White ;mr,[‘wm J to show your organizational structure in a graphical report. Scale and print your
e chart across multiple pages.

887054
Systems Administrator (S06)
Corporate IT
Female - White




Customize Recruiting Information

A fundamental element of building your Affirmative Action Plans is the identification of your internal and external availabilities. You do this
in SpeedEEO by indicating how you promote internally and where you recruit from externally to fill open positions. Once you have done this,
SpeedEEO calculates everything for you based upon the demographic makeup of your company and the recruiting areas you identify.

SpeedEEO quickly steps you through this process by having you identify the following:

v" How you promote internally
v" Where you recruit from for each location

v How often you promote versus recruit to fill openings

IDENTIFY INTERNAL AVAILABILITY

The regulations ask you to identify the percentage of minorities and females who
are promotable, transferable, and trainable within your company in order to
calculate internal availability. You accomplish this in SpeedEEO by identifying
the Feeder Job Groups, where promotions and transfers come from for each job
group.

SpeedEEO steps you through this process by having you identify the Feeder Job
Groups for each individual job group and then weight them.

Home  Start Import  Organization  People [ SOLGE Finish  Maintain Plan  Account

Feeder Job Groups "“Recruiting'Locations"w Customize Locations  Promote vs Recruit

Recruiting Locations (Speediware Corporation) sales@speediware.com

For each location in your plan, you need to select your census recruitment areas. The dosest census areas are displayed for you to select based on the
zip code entered for the location. You can select these or select other appropriate census areas as your recruiting areas.

Usually, a company will select the smallest area that it recruits from unless it pays for relocation. For example, if you recruit from a metropolitan area and
don't pay for relocation, select the MSA if one exists for the company's location area. Otherwise, select the counties for your location. The state and US
locations are used typically if your workforce is spread out or if you pay relocation.

When you are finished selecting the recruiting areas for each location, you will have the opportunity to customize the recruiting areas for each job group.
For example, for a given location, you recruit from the local MSA/PMSA area, however, for the management positions, you also recruit and relocate from
anywhere in the US so you need to select the US area for the management job group as well.

Current Location  pajas, TX =] Next Location
States Type | Census Area |

Texas v Add To List >> MSA Dallas, TX PMSA
County Set (within State) MSA Fort Worth-Arlington, TX PMSA

v | AddTolist >>

Organization People

Anderson+Houston, TX
Home  Start  Import

Recruiting Finish Maintain Plan Account

Fo| Feeder Job Groups iting Locations Promote vs Recruit

Customize Locations (Speediware Corporation) sales@speediware.com

Select the Location and Job Group to customze from the lists below to change the areas and weights for a Job Group.
Current Location Current Job Group :
Atlanta, GA v 1.1-Executive/Senior Level Officials and Managers v
Use Defaut from Location? © es @ No
States Georgia -
|| County Set (within State) Appling-+Jeff Davis+.ong+Wayne, GA + [(AddToList

MSA/PMSA (within State) Abany, GA MSA -

Type Census Area Weight |

State Georgia 20 Remove Selected

P |msa Atlanta, GA MSA 80
100 |

IDENTIFY HOW OFTEN YOU PROMOTE

The final step is establishing your internal/external availability information is to
indicate how often you promote versus recruit to fill job openings within your
company.

Simply type a percentage for each job group to indicate the percentage of time
promotions occur to fill job openings in that job group. SpeedEEO uses the
percentages you specify to weight you internal versus external availabilities on
the analytical reports.

Home Start Import Maintain Plan Account

Organization  People

Recruiting Finish

Recruiting Locations Customize Locations Promote vs Recruit

Feeder Job Groups (Speediware Corporation) sales@speediware.com

The regulations ask you to consider the percentage of minorities and females who are promotable, transferable, and trainable within your organization in
calculating their availability. One way to identify the pool is by considering the employees that have been promoted or transferred within a job group or
between job groups in the past. We call these your Feeder Job Groups.

For each job group, select the job groups that “feed" into it by checking the job groups in the list.

Step 1: Select the Plan with which to work. East Coast Plan v
Step 2: Select the Job Group into which other Job Groups feed.
Step 3: Check the Job Groups that feed into the selected Job Group from Step 2.
Feeder Job Groups

1.2 - First/Mid Level Officials & Managers Job Titles

[¥] 2-Professionals

[[] 3-Technicans

[7] 4-Sales Workers

[] 5 - Admin. Support Workers

[ 6 -Craft Workers

[] 8 -Laborers and Helpers

[7] 9 -Service Workers
Step 4: Repeat Steps 2 and 3 for all Job Groups in your Plan(s).

Cantnue

SPECIFY RECRUITING AREAS

SpeedEEO allows you to quickly create custom recruiting areas for each location
in your company to reflect that individual location’s hiring practices. Recruiting
areas can be defined from any combination of geographical areas including
state, county, MSA/PMSA, or the entire USA.

When you specify multiple recruiting areas for a location, SpeedEEO allows to
you create custom weighting of the recruiting areas for each location. This
custom weighting is used to determine the external availabilities for each
location.

CUSTOM RECRUITING BY JOB GROUP

SpeedEEO allows you to customize your recruiting areas even more by
identifying custom recruiting areas for individual job groups at each location. This
feature is perfect for unique recruiting efforts usually found in executive and
sales job groups. With unlimited access to all census areas, you can create
custom recruiting areas for every job group within each location if desired.

Home  Start  Import  Organization  People [CendLy Maintain Plan  Account

Locations

Feeder Job Groups ~ Recruiting Locations ~ Ci

Promote vs Recruit (Speediware Corporation) sales@speediware.com

In this step we want to know the importance of pr g internal compared to hiring external applicants when you fill open
positions. For each job group, tell us what percentage of open positions in the job groups are or would be likely filed using internal candidates
(transfers fpromotions/ training).

If you didn't assign Feeder Job Groups for a given job group, that indicates you fill positions for the job group exdusively through hiring external
candidates. If that is not the case, go back and assign Feeder Job Groups for that job group. Then come back to this screen to assign your promotion
%. Click here to view an example.

Enter the percentage of positions that were filled or would be filled from promitions/transfers for each job group. If there would be no positions filled by
promotions or transfers, go back and remove the feeder job groups for that job group.

CurrentPlan:  Texas Plan v

Job Group Promotion %

5 - Admin. Support Workers 20
1.1 - Executive/Senior Level Officials and Managers 85
1.2 - First/Mid Level Officials & Managers 75
2 - Professionals 65
4 - Sales Workers 55

3 -Technidans 35




Easily Monitor Activity During the Plan Year

Maintenance of your Affirmative Action Plans involves monitoring the applicant activity and personnel movement (promotions, transfers, and terminations)
that occurs during the plan year so that you can produce the required Monitoring/Adverse Impact Analysis reports. SpeedEEO provides tools to simplify
this process for you and to ensure the data is captured and available whenever you decide to produce your monitoring reports.

TRACK APPLICANT ACTIVITY

SpeedEEO provides the ability to easily track all applicant activity that occurs
during the plan year. Use the Applicant Editor to quickly enter all your applicants
for positions that are filled.

You can import your applicant data directly into SpeedEEO during the plan year
from an Excel spreadsheet or CSV file. During the import process, you can
easily map imported applicant data to the existing plan data to ensure data
integrity.

You can also enter applicant information directly into SpeedEEO or make
modifications to applicant data that has been imported.

All applicant/hire data from SpeediARMS (Speediware’s Applicant Tracking
System) imports automatically into SpeedEEO and displays in the Applicant
Editor.

KEEP TRACK OF ALL EMPLOYEMENT MOVEMENT

Home  Start  Organizaton  People  Recruiting  Finish [CILCIOGE Account

Track Applicants (Speediware Corporation) sales@speediware.com

Date Applied [s/0/09 -] Gender  Urknown -

sosicnt e Re  uoown =

Department  Accounting ~  Comments =

Location Atlanta, GA -
Job Title Accountant -

Hired Employee Information
[T 1nternet Applicant Unique Employee ID
Interviewed On ;Eeler.tr Interview Date if Interviewed B \ - jonType Selectone ~ | Rate (Hour/Year)
OfferedOn  |Select Offer Date if an Offer Made  ~ |
— = — Reports To Manager | To Manager v
Hired On Select Hire Date if Applicant was Hired ~ |
Date Emp ID Name Department 7 Location Job Title 7 IA Gen ¥ Ethn 7 Interviewed

[2008-01-10 Harrison, Belinda Accounting Miami, FL Administrative Ass... 7 w 2009+ ~
2009-01-10 Hawkins, Briana Accounting Miami, FL Administrative Ass... E w =
[2003-01-10 687767 Baker, Jessica Accounting Miami, FL Administrative Ass... F B 20094
2009-01-10 Whittington, Lacey ~ Accounting Miami, FL Administrative Ass... F w
[2009-01-11 Pillars, Arnold Accounting Atlanta, GA Accountant M B 20094
2009-01-15 Johnson, Gina Accounting Miami, FL Administrative Ass... F B 20094
[2003-01-16 Walton, Brett Accounting Miami, FL Administrative Ass... M B 20094
2009-01-16 Duke, Kara Accounting Miami, FL Administrative Ass... F A 20094
[2009-01-16 Hansen, Wess Accounting Miami, FL Administrative Ass... F A 20094
2009-01-16 Poulson, Deanna  Accounting Miami, FL Administrative Ass... F A 2009+
[2009-01-21 King, Julianne Accounting Miami, FL Administrative Ass... F: w 20094
2009-01-21 Martin, Richard Accounting Miami, FL Administrative Ass... M B 2009+
|2003-01-21 Morris, Susan Accounting Miami, FL Administrative Ass... F u
2009-01-21 Robinson, Hannah  Accounting Miami, FL Administrative Ass... F u
hann ns 24 Onb Uinenld = i 1 Addemimintebisin A " w annn T
< n

Keeping track of employee movement during the plan year is fast and easy using the Employee Movement Editor. You work with a real-time employee list for marking
employees as terminated or promoting/transferring employees to new positions. At the bottom of the editor there is a running count of the of terminations, hires,
promotions, and overall number of employees in the plan so you can quickly check to see if all activity is up-to-date.

VIEW DETAIL OF EMPLOYEE MOVEMENT

You can see all of the activity that has occurred for an employee on the History
tab. Any employee changes entered can be quickly undone.

Home  Start  Organization  People  Recruiting  Finish [ICILCIRGEAN Account

Print Monitoring Reports

Promotions/Terminations (Speediware Corporation - Plan Year: 2009) sales@speediware.com

This table shows a composite list of all your employees based on your initial employee list for your Plan and the hires that have taken place since then.
Select the employee(s) that are to be marked as terminated or promoted and use options at the bottom of the page to make adjustments.

Select the employee(s) you would like to promote/transfer/terminate.

EASILY INDICATE EMPLOYEE PROMOTIONS

You can quickly identify the employee promotions and transfers during the plan
year by locating the employee in the employee list and then selecting the new
job title, department, location, and promotion date.

Hitay | Promoton | Temination |

Date 7/14/2009 &=

Moved to Department Software Development -

Moved to Location Dallas, TX -

Moved to Job Title Sr. Systems Administrator (507) - 2 - Professionals -

Now Reports To |S:ﬂs:r a Reports To Manager - ]
enr | 2k

QUICKLY TERMINATE EMPLOYEES

Marking an employee as terminated is as simple as highlighting the employee
and selecting the termination date.

History | Promotion H Termination ‘

You have selected to Terminate the selected employees. Please select the date for the termination and
i Selected Empl b

press the to continue.
Termination Date  8/29/2009 H
—_Tem'mate Selected Employees

oo | D] I = v |

Employee ID # Name + Gender # Ethnicity # Location + Job Title
17 100767 Teny, Kisti Female Black Dallas, TX Payroll Administ »
W 077 JTemTme Jrende  [Bak  MemA|Friec Parvalil
3 102113 WALSH, JEFFERY Male White Dallas, TX Sr. Programmer
4 | 102114 DOLI, YEN Male Asian Dallas, TX Sr. Systems Adi
5 102245 SHEN, CHUI Male Asian Dallas, TX Programmer An
6N 102312 WEST, BETSY Female White Dallas, TX Customer Servi
7 | 102599 KOWAR, CRAIG Male White Dallas, TX VP of Custom [
8l 102965 GALE, PETER Male White Dallas, TX Executive VP o
9 |103188 COLLINS, ROGER Male White Dallas, TX Sr. Systems Adi
10 103261 JENSEN, MARK Male Native American | Dallas, TX Corporate Deve
[ 103397 DAVIS, ROBERT Male White Dallas, TX Qualty Assuran
12 | 104082 FREEMAN, JAMES Male White Adlanta, GA Accountant (ST
|30 104284 BORNE, JOHN Male Pacfic lslander Dallas, TX US Program Dir ~
< | m ] »
| History | Promotion || Termination |
History for Terry, Tina
Promoted on 08/29/2009 to Project Planner (S07) in Miami, FL
Hired on 02/23/2009 to Payroll Administrator (H03) in Miami, FL
Undo Last Action
7-pronotes | [Tttt | R | <= -crooree |

COLOR CODING OF ACTIVITY

All employment movement that occurs is color coded in the list so you can quick-
ly identify the most recent employee movements that have occurred.

v" LIGHT BLUE - Promotions/transfers

v GREEN - Hires

v RED - Terminations



100% OFCCP Compliant Reports

SpeedEEO generates all of the analytical reports you need to have a 100% OFCCP
technically compliant Affirmative Action Plan. Reports are automatically generated for the :
selected plan and available immediately for easy printing or download.

A N N U A L AA P R E P O R -|- S Annotated Job Group Analysis Report ‘

Goals Report |

v" Job Group Analysis
v Work Force Analysis

When you print your AAP reports, you

can select from either Adobe® PDF or

v Utilization Analysis

v' Reasonable Recruitment Areas
v Goals

v" Census Comparable Codes

v' Feeder Job Group Analysis

v" Recruitment Areas Availabilities

Microsoft® Excel file format.

Additional file formats are available
on request.

Applicant Roster by Job Group ‘

Goils Report Mortorng | ADVERSE IMPACT/MONITORING

il e e sy minations) (Generate anytime during the plan year) ‘

== v" Applicant Flow by Job Group

v" Adverse Impact Analysis for Hires

v" Adverse Impact Analysis for Offers

v" Adverse Impact Analysis for Promotions SpeedEEO offers a fully customizable

v" Adverse Impact Analysis for Terminations Narrative document which includes the

v" Monitoring Annual Goals key elements needed for an OFCCP

v" Promotions by Job Group compliant Affirmative Action Program.
e Females and Minorities

12 Firstm|
Name

1.2: FirstMid Level Officials & Managers.
Tota Icumens: 51 Tota Teminatons:3

—= e e e e e

Salary Analysis |
pproin et

SalaiyAialyais by Salary/Grads ‘ e Veterans and Disabled

1 CFR Saction 80-1.4(a)(1)

COMPENSATION ANALYSIS

N

Salary Su

(When employee compensation exists) o
v" Salary Analysis by Job Group T e [
v Salary Analysis by Salary Grade
v" Salary Summary by Salary Grade &
]

488844833383 3¢8

rrrrr

Additional Summary Reports

TIPPING POINT COMPENSATION TEST - AUDIT CHECK

Run SpeedEEQ’s Tipping Point Test on your compensation data as a self-audit check to see if
your company would be targeted for a more in depth audit during an OFCCP desk audit. 80% Rule (4/5ths)

CORPORATE ROLL-UP Whole Person Rule
Standard Deviation

Automatic generation of Corporate Roll-up reports to provide an overview of the entire company

Practical Significance

when your plan set contains multiple plan locations. B B

ON-THE-FLY EMPLOYEE ROSTER

Print an up-to-date employee roster at any time during the plan year to view the current employee
information based on all hires, promotions, and terminations entered since the plan date.

EEO-1 SUMMARY REPORT

You can quickly print an EEO-1 Summary Report with the EEO-1 summary information that you

can use for your EEO-1 report filing.



Speediware Delivers Superior Customer Service

FREE CUSTOMER SUPPORT

Speediware consultants provide FREE support to all customers. Support is

available during business hours by phone, email, or using the online chat P
feature available in SpeedEEO. - ;

i
- A

Speediware offers FREE plan review to all customers to ensure that your AAP is OFCCP-compliant. As part of the review,

FREE WEB-BASED TRAINING
Don't pay for expensive AAP training.

Speediware consultants offer FREE Web-based training to all customers.
Training is tailored to meet your company’s specific AAP needs to ensure that

you understand how to effectively create and maintain your AAPs.

FREE PLAN REVIEW

SpeedEEO consultants will review both you AAP reports and narrative to help you identify problems areas and establish goals.

COMPLETE OUTSOURCING SERVICES—MOST AFFORDABLE PRICING IN THE INDUSTRY
Too busy to create your Affirmative Action Plan? Let our experienced consultants do the work for you.

Speediware consultants have over 30 years of industry experience and can ensure that your AAP is ready for an OFCCP audit.
All outsourcing is done in your SpeedEEO account to allow you to log-in and review the data/results at any time.

Get Started Today

»GO TO WWW.SPEEDEEO.COM
»CLICK THE REGISTER LINK
»CREATE A NEW SPEEDEEO ACCOUNT
»LOG IN AND CREATE YOUR PLANS

For more information or to schedule a demo contact Speediware Corporation at (866)4-YOUR-HR

ABOUT SPEEDIWARE CORPORATION

Headquartered in the Dallas Texas Metroplex area, Speediware Corporation is a privately-held company which leads the industry
in providing innovative, easy-to-use, Web-based solutions and consulting geared toward simplifying the Human Resource
responsibilities for companies of all sizes. Speediware Corporation was founded in 2003 to provide the most cost-effective

Affirmative Action Planning solution to all companies while still offering the highest quality product.

Speediware offers a suite of web-based products designed to be easy to use for all levels of users without the need for special
training. Speediware’s products included SpeedEEO and SpeediARMS which are hosted web-based Affirmative Action Planning
and Applicant Recruiting Management systems. Speediware also offers complete outsourcing and consulting services to its
clients.

Speediware Corporation consultants offer over 30 years of industry experience, and are available to offer support to all customers

IWARE

. .. . 1402 Biltmore Court
the HR professional at the most affordable price in the industry. Coppell, Texas 75019

Speediware promises to beat any quoted price for similar 866.4YOUR.HR
972.304.4544
972.462.7310 fax
Speediware’s superior quality and customer support. sales@speediware.com
www.speedeeo.com

GUARANTEED LOWEST PRICE

Speediware Corporation strives to offer the best solutions for

services, both software and outsourcing, while still providing



